Yl G&IT—1 ()

Questionnaire-1 (a)

NATIONAL COMMISSION FOR SCHEDULED TRIBES

el / faarT & «R R Iggfaa sHonfadl @ e & fog faft= greon
Td HTHH S HIATEIT B FqHET

Review of implementation of various safeguards and programmes
for development of Scheduled Tribes at the level of
Departments/Organisations.

Y /Y RIS BT T

Name of the State/UT

9T ®1 9™

Name of the Department

1. GISATHS TS
Organisational Setup

HFUAT TRIT PN

Please furnish

() T & |fIa /U &1 T SR Hud [GaroT

Name and Contact details of the Secretary/Head of the Department
M U9 YGHTH:
Name and designation:
qdr-
Address:
Y 9.
Telephone No.:
had W
FAX No.

AESd 9.
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(i)

(i)

(iv)

Mobile No.:
A S

E-mail ID:

fmT # e SHenfadl & oy |us e & wy H A1 iR
RIS AT SIS AN DI ol URJd PRI & oy ug A1
fErBRY BT favor

Details of the Officer nominated as Laision Officer for STs in the Department
and designated to furnish information to the NCST:

Bk

Name:

ga-E:

Designation:

qdr

Address:

TN H.: SR B BIEIRIC|
Telephone:  Office: Fax Mob:

ERUCIC
Email ID :
HAIT A fIIRT BT ASATHS e § |

Please give the organizational chart of your Department.

HUIT 30 fIIRT & gesaies 0T & Il e Sl @ yd
T ST |

() e Praferdl

(@) Srfi=ReT Prateral Ud

(1) <l® &= SUDHI

Please indicate separately the List of Autonomous Organisations under the
administrative control of your Department

(a) Attached Offices
(b) Subordinate Offices and
(c) PSEs
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v)

(vi)

Y SFRIfRIT STSTT ST gRT ST
P TS 3Mfo e @Y ARRg e

Last Review by National Commission for
Scheduled Tribes held on ;

RIS I SISla AN gRT FHET
RO /RGNS W & T FRATS RAE oo
TS Bl ARG

Action  taken report on the report/
recommendations of review by NCST sent on

(@I B TE BRATE DI RAC B TH URA Felt ™ )

(Please attach a copy of the Action taken report)

fomT @1 | g faveTa qee
HUAT fMIT BT AT 7Y R 9T gRT 811 ¥ foQ U fIwerTa qeal & ar 4 o

faga e uga &N |

Subject matters assigned to the Department

Please furnish a detailed Note about the subject matters assigned to the Department

and the undertaken by the Department.

3.

(i)

IR SToenfodl @ forg dar e
Service Safeguards for Scheduled Tribes
3.1 AR Rafa

Employment status

(@) fawm

(a) Department

qual fAforaa arferear | e fauHT /e @ Sr-fferd STl & gfafiee
e TEaR &qdT SR @Y ¢

Please indicate the Group-wise strength of your Department/Organisation only along
with the representation of Scheduled Tribes in the following Tables:
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TferaT 1
TABLE 1

(02 /07 /1997 & 3ITIAR)

o]

NO.

UGl BT T8

Group of Posts

wWigd ual
Bl Pl HO
Total No.
of
Sanctioned
posts.

HI[aT
HHATRAT
E
0
Total
of
Employee
s in
position

No.

STH H 37T

ST,
HHATRAT Bl
G0

No. of ST
Employee
s among
them

(As on 02/07/1997)
fewforat

Bl

HHATRAT H
RS SRSl
B ufererdar
Percentage
of ST to
total

employees

Remarks

W T (@ @
% T wR @
BISHY)

Group ‘A’(other
than lowest
rung of group‘A’

)

| TR R
e ‘'

Group ‘A’ at lowest
rung

g g’ (RTSTUrd)
Group ‘B’
(Gazetted)

qie EEh
SNEEIER)
Group ‘B’
(NonGazetted)

g T (g
THETE Bl
BIgM)

Group ‘C’ (other
than all Mts)

E T (®Had
THETH—HTS
SHHATRAT B
GISER)

Group ‘¢’ (MTS
only-Other than
Safai
Karamcharies)
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qHe T
(W_W
HHAN)

Group ‘¢’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

el

o

Total

dferT 2
TABLE 2

(01,/01,/2014 & 3TIAR)
(As on 01/01/2914)

o]

NO.

Y&l BT A8

Group of Posts

wWipd  gal
Bl Pl HO
Total No.
of
Sanctioned
posts.

HHATRAT
E
0
Total
of
Employee
S in
position

No.

SRERIS ACT

ST,
HHATRIAT DY
0

No. of ST
Employee
S among
them

Dl

HUaRAl
R v v |
Pl gfarerddr

Percentage
of ST to
total
employees

Remarks

e (W
% = W) BT
EISER)

Group ‘A’(other
than lowest
rung of group‘A’

)

T TR W
qie ‘®’

Group ‘A’ at lowest
rung

g g’ (RISTUrd)
Group ‘B’
(Gazetted)

g 9
SNGEIER)
Group ‘B’
(NonGazetted)

g T (g
THEITT Bl
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BISIR)
Group ‘C’ (other
than all Mts)

FHE T (bad
HHATRAT BT
GISER))

Group ‘c’ (MTS
only-Other than
Safai
Karamcharies)

qHg T
(W_W
HHAN)

Group ‘¢’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

el
Total

aferer 3
TABLE 3

(01,/01,/2023 & 3TIHER)
(As on 01/01/2023)

Eok|

NO.

UGl BT e

Group of Posts

wWiehd Ual
Bl Pl O
Total No.
of
Sanctioned
posts.

BISE
HHATRAT
* - H
0
Total
of
Employee
s in
position

No.

STH H 319

ST,
HHATRAT Bl
0

No. of ST
Employee
S among
them

Bl

HHATRAT H
LR AS A
B ufererdar
Percentage
of ST to
total

employees

Remarks

TE P (AR P

& a9 TR Bl

BISHR)

Group ‘A’(other
than lowest
rung of group‘A’
)

a9 TR )
TE D

Group ‘A’ at lowest
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rung

RECIRCH NS EIER))
Group ‘B’
(Gazetted)

e 9
SNGEIER)
Group ‘B’
(NonGazetted)

g (e
THATE BT
BISHR)

Group ‘C’ (other
than all Mts)

FHE T (bad
HHATRAT DI
BIHR)

Group ‘c’ (MTS
only-Other than
Safai
Karamcharies)

e Kl
(THETE—AhTS
PHAN)

Group ‘¢’ (MTS-
Safai
Karamcharies)
Safai
Karamcharies

el
Total

(i)

(ii)

(@) dag /R FrRTaT / Apas SUHH AR W@ |TeH
(b) Attached/ Subordinate Offices/ PSUs and Autonomous Organisations

Fua T & yee R @ sriF, Ik @8 7 4l dag /enie
BIATCHAT / ATherd IUHHI AR TR FISAT Dl FAT UK DN |

Please furnish a list of Attached/ Subordinate Offices/ PSUs and Autonomous
Organisations under the administrative control of Department if any,

Ul fAUNT H 3 HAT™ §RT g MfUd fby S arell Fgfad & usi & ar H
i W ug fS9a ey § dait Fgaer wiRie) o o T 8, Eer ud
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(iii)

3.2
wdt wd gfafafere |

P |
Please furnish details about the Posts, in the Department, appointment to

which are made by posting by other Departments, i.e. the posts with respect to
which some other Department is the Cadre Controlling Authority.

AT fIIRT 3R Hag /AT BT / Alherd IUHA AR TR FIeAl & 4l
IR A GA UKd B TS Fag H MU [IWRT Fat FRIFT umieer 2 |

Please also furnish details about the Services/ Posts, in the Department and
also in respect of Attached/ Subordinate Offices/ PSUs and Autonomous
Organisations, with respect to which your Department is the Cadre Controlling
Authority.

fumT /e g1 FRIfa fg o v uel @ Hey A rggfad el @l

Recruitment and Representation of STs. with reference to posts being

controlled by the Department/Organisation.

()

(ii)

qua W Wil Td geIHfd H e Seeniadl & foy Suder Rargdl /g @
SR Ped gC N T /et @) T oIk TRy SR W R e weqd @¥ |
faelt @t gl Helt a |

Please give a brief note on the recruitment and promotion policy in respect of
all Grades/ posts in the Ministry/Department indicating the available
concessions/ relaxations for STs in direct recruitment and promotion. A list of
Recruitment Rules may be attached.

qual feferRaa arferdr & Wl Wl &R ueI=Ifa H 98 &', @' 3R T Y&l &
forq JrerT—3rer = (arferar 6) # Ry U yu=a # fusel dH deofsx aul & fog
FIGfa Siofadl & fou wWiepd ual, srfed STeiiaal & forg sRfer ww=n iR
T WX IRIET sl & Hae H o udd B |

Please furnish the information in the following TABLE with respect to
sanctioned posts, number reserved for STs and unfilled reserved posts for the
last three calendar years in the format given below (TABLE 4) separately for
Group ‘A’, ‘B’ and ‘C’ posts in direct recruitment and promotion.

qTfeTpT 4
TABLE 4

(Afs erraeae 8 A1 Yd AR el @)

(Attach separate statement if necessary)

qy Wed Ual | & A= P 3refiT D S | B I A | b A g HH JHART
Year @ Bl o | ufoerar | gs Rl | ar<g ¥ SIS & SAvAGE Shortfall | Backlog
Total No. of | Percentage P o W TS forv amRferg | S=eart 9
Sa':)i)“sct)ged under No. of faerr @ AERRIEE! o (Praa il
vacancies : . . )
occurred S0 N il .
No. of No. of W TIA] BT
under vacancies vacancies i0 =f) :
actually reserved for X0 Eﬁ)

Page - 8 - of 20




filled STs No. of ST
candidates
under under appointed
(number of
selections on
own merit to be
indicated in
brackets) under
AN | | e [ ww= | A | e | E | e SIEl gar | @l | e | el | e
GGl fa Al fa Al fa el fa Al fa At fa it fa
DR Pro DR Pro DR Pro DR Pro DR Pro DR Pro DR Pro
1 2 3 4 5 6 7 8 9 10 11 12 13 ] 14 | 15 | 16
g @
Group ‘A’
R EIRCE
Group 'B'
qg T
Group 'C'
e "
Group 'D'
DR: Direct Recruitment Sia=: et it Pro: Promotion dr: gar=ifa
aIfeTdT 4() to 4(iii)
TABLE 4(i) to 4(iii)
(P Delvex 9Y d Fae H gUdh IR AT &)
(Attach separate statement in r/o each calendar year)
P | Ug | Wepd | B | B s @ AT @ T 31, | B 3 Fgad a1 E| JHANT
SNO | @&f gal IRAR | g5 RfFTA @ra § w2 SIS, @ | S SRIGdRI &I o | Shortfall Backlog
M o | ufawaar | @ o s Rfgaar forw emfera | (drse H w@d @
Narfne H A;ger No.of @] %0 No. of Rfgaa @1 | Jradr &) T+ &I
0 d s vacancies ; : T :
o acancies 0 o sfrd &Y
POS | Total Percgntag oceurred  ectually filled No. of No. of ST candida>1tes
No. of under vacancies appointed (number of
sanctio under under reserved for selections on own
ned STs merit to be indicated in
posts brackets) under
under
AR wlt | ge= | A | varafa [ Eeft | odfa | O | udefa | Ee [ et | R | e | el | vt
DR fa Wit | Pro el Pro Wit | Pro Wit | Pro el fa wif | Pro
Pro DR DR DR DR DR Pro DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
(i)
(ii)
(iii)
(iv)
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v)

(vi)

(Vi)

(viil)

(ix)

)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xix)

(xx)

DR: Direct Recruitment $iamx: el weit Pro: Promotion oi: ger=fa

(v) @7 g8 @ 2R X e g for W aRfea Rfaaal &1 e @ fog faeiy et
I (I & " | P fa9y war fRT Y iR IHu-uwg R 39 favy
H Sradrdl fawn el of &= # @d gU 99a gRumE AT @ |

Please also indicate whether any special efforts were made to fill up the
unfilled reserved vacancies through Special Recruitment Drive(s) and the
results thereof taking into consideration DoPT’s guidelines on the subject
issued from time to time.

3.3 AR BT IG—IE@T
3.3 Maintenance of Rosters

() @1 SRS & &F1® 19 /01,2007 & BT T 14017—2—1997 RMMEMRIAR) B
AR T g Pl e Adl I1 Y&l gRT WX S DI e | Gafed a9 &1
TRV fhar ST &7 & |
Whether rule relating to identification of a vacant post to be filled by DR or
promotion was being followed as per DoPT OM No. 14017 _2 1997 Estt(RR)
dated. 19/01/2007

Rad ug (U] @7 Wl & dId ® UgaH & 96 MUiRG Ug MR IRSXT @
AETH W ATFId Sonfa & oy siffrad smReror @) ITor @ SeEY | uar gwifg
5 T UAP Ug AT UGl & FHE b [T IATT—3NET eR I Ol B & |

After identifying the mode of recruitment of the vacant post(s), reservation
entiltlement for ST has to be worked out through prescribed Post Based
Rosters. Please state whether separate rosters are being maintained for each
post or group of posts separately for

(@) Wreft et
(@) TSI §RT WX 7Y Ug (STef MREAT AN 7)°?
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(ii)

(iif)

(iv)

v)

HUT faaRoT TR B |
(a) direct recruitment
(b) posts filled by promotions (where reservation is applicable)?

Please furnish details.

e /faurT # dediae iR IR—de-e uel @ Afrr @ g e forg
Tl /UAST & oY oTRevT H Be © AT IRervT fafgd T fHar ' ek Swe
HRU? Ul Bl Al Al SR garfa & oy wR, 9+ el iR U yal &1 v
B! A1 ST BRI U 3T T—AeTTT T &1 1Y

What are the categories of posts both technical and non-technical in the
Organisation/Department, for which reservation for SC/ST is exempt or
reservation has not been prescribed and the reasons thereof? Information may
be given separately for direct recruitment and promotion of posts indicating
also the level, pay scales and number of such posts.

RIT YT ®T A AREVT ISR BT /IR@1q a1 1 38T 28—

(@) Tt FRIfad ok wIrll 89 & forw wwifaa a1 sifRederd d@ SIRT <&+ arell
SEOIBIRERIESR]

(@) e el ok 45 AT a1 31 sl @ fagg U ¥ SRR Fyfaal
() qrga wrai /TRl & AegH | B Ty MY | wudn @RT URd D |

Whether reservation rosters are also being maintained separately for

(@) permanent appointments and temporary appointments likely to
become permanent or continue indefinitely

(b)  Ad-hoc appointments and purely temporary appointments of 45 days
or more duration?.

(c) Appointments made through outsourcing /contracts
Please furnish details.

FT AT YUTTell B HFISIRd dd & oIy wed Sol ¥ €2 afe &, ar feA
HfSASAT BT AT fhar 1 8T 8 3R Ife =81, d 98 99y W o9 59 <erfug
faar smgem?
Whether steps have been taken to computerize the roster system? If yes, what
difficulties are being faced and if not, the time-frame by which it will be
established?

R AP Yl 99 b Ad | WX URTHT H AW of SR TR/ HH / Ihed 1T/ IIRFEd
Rfaqat o if¥ewar & ARier fear T 87

Whether summary of the carry forward/ shortfall/ backlog/ excess of reserved
vacancies is given in the roster register at the end of each recruitment year?

Page - 11 - of 20



(Vi) T IR & WI-—EE B forg el et § usl & FEIHROT DI GihAr AR SAreh

3.4

(i)

(ii)

27 IfT B, AT HUAT WRIPROT Pl ULHAT & AT Bk B dlel IAD IITHE D
| Uel Bl ST R U ART < | HUAT I9 UEGRT BT /1 3AT & [5aT ual
T FHEIBRUT BT G [T off |

Is the procedure of grouping the posts in the direct recruitment adopted for
maintaining rosters? If so, please give details indicating the posts with their pay
scale covered under the grouping procedure. Also, please indicate the
authority that approved the grouping of posts.

(@) el el iR veIfol # ge e Rarrd

(a) Relaxations and Concessions in Direct Recruitment and Promotions

RUAT W 9l & J¥t § R T8 T, @' SR FH JA W P’ D AeR Ul
R YR Sd FHI A Solicdl & Iuetel RaArgai & Uraem &I SR & |

Please indicate the provision of concessions available to STs in the matter of Direct
Recruitment and while making promotion to posts in groups 'C', 'B' and 'A' and within
Group ‘A’

AT qare H AReTT R LA fqarfOrer # ffed srerda e &1 srgaRer fhar
ST R8T 2?7 39 g H SN a7dRe el o1 ufd derve & |

Whether up-to-date instructions contained in the DoPT brochure on reservation in
services is being followed?. A copy of the internal instructions issued in this regard
may be enclosed.

(b) aRssaT

(iii)

3.5

Seniority

DUAT Y4 H YRGS SIS HHATRIl B aRSdr 9 HaRd dfeue &
IS 16(4W) @ I UYraEE ® braagd, e foy dfdu (ssan) wenes
JAAFTIH, 2001 & SFTARY H SRS & A6 21.01.2002 & H1. &1 §RT Frder
ey fg g € @ forg e Rl &1 omaR iR, 9 o & sfeArsal &I,
Ifs Pig 2 I, ST A |

Please indicate the size of complaints received for, and the problems if any being
faced in, implementing the provision under Article 16 (4b) of the Constitution, relating
to consequential seniority of ST employees promoted earlier, for which instructions
have also been notified vide DoPT O M dated 21.01.2002.in persuasion of the
Constitution (85th) Amendment Act, 2001.

e Sentadl @ fog IR usl &1 sFRer (S-Redee)

Dereservation of posts reserved for STs
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() HUAT 2003—04 A UG &jﬂj\ldd SISl @ foly JIRferd ual & rgqfea Sl &
1T IRER IEA—dGell Ud s9d [daMd: &R SN PN |
Please furnish the details of the posts reserved for STs inter-changed with SCs and
vice-versa after 2003-04.

(i) @uar FfoRaa arferar 5 H e 9 aul & SRM Yar=d wd el wdi o, afs
PIg © I, A= Ugl & SFRE & oY AR B BIivd AR YR f[9RT v
TSR I STl ™R &I Aol Y JamEl ([T /e & o &
I FHIETE) & ey W @1 UG BN | AN ARSI BT UKAG IS AL
SIS STRINT 1 URd 18] fhar a1 o 3R Ual &l AR fhar war ar v
Rerfd # S BRI W IR 3R WHERT & «@RT < e ugl &1 sFRfea foar
T |
Please furnish the details in the following TABLE 5 regarding proposals for
dereservation of various posts, (under the Control of the Department/ Organisation
under review) in promotion and direct recruitment, if any, sent to the Deptt. of
Personnel & Training & the National Commission for Scheduled Tribes for approval
during last three years . In case dereservation proposal was not submitted to the
National Commission for Scheduled Tribes, and post were dereserved, please
explain the reasons thereof and the authority who had de-reserved the posts

drferat 6
TABLE 6
®.50 g @7 M s 3R g AN B | Delsk a¥ | T IFRET & | AR W (6) BT
S.No. | Name of post EGRLIE SHIEIRI ¥ | w9 IS | wU HuRanfera TR E R a@r
Grade and | & 7§ arw. | wRfE S Y US| RUAT ARG Bl
Pay Scale | <. @& fog | S g8 | FR&W & foq | 3fgHieT <9 a1t
anfRera Calendar | SRMME 3R | wRE® vd s9>
Rt @1 year TAgES QHl | MR B g
0 when ST 31 fafafds Eadl
No.of ST | vacancy | 3/ died o | If answer under
reserved arose fosar @r aerar | Col. (6) is no,
vacancies el please indicate
filled from Whether the Authority
other specific which
category approval approved
candidates both of DOPT | dereservation
and NCST and the
was received grounds
for thereof.
dereservation
before
circulating as
unreserved
(1) 2) 3) (4) () (6) (7)
1
3
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3.7 SN Senfadl @ SReari o FgfaT & fog == ufdban

Selection procedure for appointing ST candidates

(i)

(ii)

(iif)

(iv)

FuAT AT BN 6 T YT TGN B ISHIGARI BT HIE@HR R aRIdl
I faf=1 uai & foly 9T IRIGART & @R & & 3l Bleax = faAl
BT forar ST 87 59 Hag § W) SfdRe Fae &1 ufcr defr = oY |

Please indicate whether the Scheduled Tribe candidates are interviewed on
separate dates i.e. other than the days on which the general candidates are
interviewed for various posts? A copy of the internal instructions issued in this
regard may be enclosed.

Fuar 30T W 6 T 89 usl @ forw fafs wdlt arst /=g afafoat / favmia
et Affadl # rffad SHenfa &1 di gl e fear S g R
ggfa SHenfa & fou we /Rard or g1 3 & a1 guan wdl drel /a9
Al / feurfia uer=ifa |affcal & o wewl &1 ol H Sgged Sl
gfafAfer 1 Wk 3Md B | 39 Gdg H{ SR AfARe el & ufd der w |

Please indicate whether any representative of Scheduled Tribes is included in
various Recruitment Boards/ Selection Committees/ DPCs for the posts
wherein reservations/ concessions for Scheduled Tribes are applicable? If, so,
the level of ST representative as compared to the other members of the
Recruitment Board/ Selection Committees/ DPCs may please be indicated? A
copy of the internal instructions issued in this regard may be enclosed.

@ual g8 A1 sfa ) b @ fedl gk R BRagdl H Aggfud SIS
gfafafS (@) @1 faasfa ae Rete fear ar?

Please also indicate whether at any occasion, the ST representative(s)
recorded note of dissent in the proceedings?

HUAT ga] & Far el W<l & forg A==l § s St & foy R ual
DI T W wI A A PG 2?7 HuAT g} k@@ fagmoEi o ot
AT SISl & HedToT He 3R FISA! DI Holl Sl 27?

Please state whether the number of posts reserved for ST is clearly indicated
in the advertisements for direct recruitment? Please state whether copies of
advertisements are sent to Welfare Association and Organisations of
Scheduled Tribes?
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3.8 99 99rME fawr v gfdeor
HRD and Training

() @ R ST HHATRAT DI ITd] BAAT B Y P & (oY = Fe
T B ATRE FEANT /YR IuA FRam & oy T /Ei7es &1 dig
99 e e I 27 U gTauEl BT dHaiRAT B Udd A & fory faaver
e Sy |

Whether Department/ Organization has any HRD policy to provide extra
support/ training to ST employees to enable them to cover up their
deficiencies?. The details of such provisions may be spelt out for each
category of employee.

(i) HT e d9 aul & SRM YRS (dHd /A0 4§ faediigd ulRkerr & forg
faaer 9o T HHRAT & =T Ud gAE 99 H I W T S/ igfaa
ST BHATRAT ® F&T 9a |

Please give the number of employees sent for specialized training abroad
during the last three years and the number of Scheduled Tribes employees
among them in each year.

3.9 it et § e

Amendment of Recruitment Rules

SIS & faFid 6 FawR, 2003 & HBIET. H0 36012 /17 / 2002—RATAAIRI.) &I URT
3% (iv) uraere &xar © b afe srggea sfadl /e St /3 fUser awf &l
JRferd Rfdqar w_) T80 S Febell & 3R dbeiT Riddl & wu H M of Sl Sl 8 3R
Jrgadt Wil 9§ # A Rad wh € ST 9 d@ 9 Aofl & SFICAR] gRT R 81 o St
e fofw 9 aRférd € uwanqadt Wl a¥ (auf) & foy dea Rfadal & w9 #§ omr o
ST STQT | 39 YR ST HrAferd SMU= BT URT 4 Yraens ol & & afe e drer
qul 8l BIAT © A 99 Hai ¥ S BT 9l B AT €, STRET Bic DI Yol B B oy
T fPU U | 39 UBR, 39 HRUT F U IMETRT 3MRETIT & ATHS H IIRETT U I
eI B o SR sl @I aul &1 e fAfde Hveam | w_T 81 ST |epl o |

UE SEIRT AER @ Hag H SRIUICT & ofew, Ul | A wedl 3R sHd
e aRfera forg & faffma &1 urgg™ 1 &=a € Il wdl & @9 W 9 A
IRIGaR IuSTel el 8l | 39 FQwl & giedor 9 e SHeadl & forg sRfard
Tt el & SR ST JMaedd B WAl 2 | {UAT U SMIRA IRe| Bl AR dRA B
qg fIRT /7164 & R faf=T usl & Hey H 59 I5eed Bl YT IR B o el
4l B FUIET BT B SoR T HaAl bl AT BN |
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Para 3 A (iv) of the DoPT OM No. 36012/17/2002-Estt.(Res) dated 6th
November, 2003 provides that if vacancies reserved for SCs/STs/OBCs cannot be
filled up and are carried forward as backlog vacancies and remain unfilled in the
following recruitment year also, they will be carried forward as backlog vacancies for
subsequent recruitment year(s) as long as these are not filled by candidates of the
category for which these are reserved. Similarly, Para 4 of the same OM stipulates
that if reservation quota is not complete, efforts would be made to complete the
reservation quota whenever the recruitments are made in the cadre. Thus,
reservation would not lapse in case of post based reservation for the reason that
reserved posts could not be filled for a specified number of years.

The DoPT instructions regarding Post Based Roster also provide for exchange
of reserved point from promotion to Direct Recruitment and vice-versa, if suitable
candidates are not available from a particular mode of recruitment. In view of these
directives it becomes necessary to amend the Recruitment Rules of various posts to
facilitate induction of ST candidates against vacancies reserved for Scheduled
Tribes. Please indicate the steps taken to amend the Recruitment Rules, to meet this
objective in respect of various posts under the control of the Department/
Organisation, after induction of the Post Based Rosters.

3.10. IRV Y & HrRAIT b fov #wifaeRT yomeh

Monitoring System for implementation of reservation policy

() I8 gHREd &1 & forw & vrT ok v & FrEvmde See / diders
SuHAl # I SIonfadAl & U TReur A BT ST wI W b 8,
3MYS T /HITe- gRT &1 Siid A IRl Sl 272

What are the checks devised by your Department/ Organization to ensure that
the reservation policy for STs is implemented properly in the Department and
also in the Organisations / PSUs under the control of the Department?.

(i) IR SIS HHARAT B Ridwral & Farer & forg FuiRa ufebar @@ g7

What is the procedure prescribed for redressal of grievances of Scheduled
Tribes employees?

(i) T IR SO BHATRAT B Rl B g6l PR Yd AR BRI b oy
Rrera dfSier & 91 I8 87

Whether a complaint register is being maintained in order to register and
monitor the grievances of ST employees?

(iv) F Hrgedad RIead Yeeg Jomell dF @ ST %81 8 a1 91?7 afe =7gi ar gaa!
WU B & oIy 9T A1 9] |

Whether Computerized Grievance Management System is being implemented
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v)

(vi)

(vii)

(viii)

or not?, if not, time frame for its establishment.

T FUD SMABRI & IdeT A & M IR SIS GhIS Bl AT B
Tg 2° AT B I, FUAT T UPIS B FEAT BT SR DN |

Has a Scheduled Tribes Cell been set up under the direct control of Liaison
Officer? If so, please indicate the composition of this cell.

R I H AR e MR /Hied & FREvE e /e
BT / AThed IUHAT H & HUD INABRI /FUD  AHRT HI A4, &AM,
B /BT TR TT 3—Hol Id SATd &Y |

Please indicate the name, designation, phone/ FAX number and e-mail
addresses of the Chief Liaison Officer/ Liaison Officer in the Hq. Office of the
Attached/ Sub-Ordinate Office/ PSUs under the control of your Department.

T 3MYBT fI9RT /HTST AT S HHATRAT / IITGT SISl HHan
A FY D A ITb FARR Ud Ridbrrdl o1 e &)+ & forg smafts
45 SIS HRAT 87 HUIT U doh] Bl bRT/ IRAERAT UKJT BN | F9 D 12
3o 9% BT BRI Helid I |

Does your Department hold periodical meetings with recognized Scheduled
Tribes employees/ ST Employees Welfare Association to sort out their
problems and grievances? Please furnish details/ frequency of such meetings.
The minutes of the last meeting with the Association may be enclosed.

AT AMABT 6 ¥ ATHAT ST HHATRAT B IMABRI & Seoted Yd S AT
QU B Ay § U T Auerl R Rreradi 6 W & aR H @K1 R Y

Please furnish details in the following TABLE 6 about the number of
complaints received and disposed off in respect of discrimination or violation of
rights of ST employees:

TABLE 6

Year

¥ & IRM U Rieal @ gafa wd Faem

Nature of complaints received and disposal during the year

PE{R ] gRSar TN | Frreror I D Ed

Tg3RS! | Other type

HRD of
including | harassment

Training

1)

) (©) (4) (5) (6) (@)
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fAuer

Disposal

9.
No.

fae™

Disposal

9.
No.

fae™

Disposal

9.
No.

fae™

Disposal

B |9
TOTAL | No.

fue™

Disposal

(ix) w1 ATGRT TN AR HHARI & A IS BT Blg AHAT [T & e H
ST AT 27 AR B, A1 HIAT SHET @RI IR Bl TS BRATS BT &RT IRGT N |

Has any case of sexual harassment of ST women employees been brought to the
notice of the Department? If so, please furnish the details thereof and action taken.

(X) @1 R | Rd@/ srikadl NidRke Rerd Fare 3 8 |

Whether internal grievance redressal mechanism is existent/ functional in the
Department

(@) uTe Rl B el
Number of grievances received
(b)  fawer Riemdr @ e

Number of grievances addressed

(c) difed Rl &1 el

Number of grievances pending

311 I HeRd Jga

Other related issues

() U1 39 AV R HHAR TG I JYT ST/ AT ST HHAR] Fel &
T RITRYT AR T A B AU BT U S TR DN |
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(ii)

(i)

(iv)

v)

Please furnish a set of transfer policy and Memorandum of agreement with the
Employees Union or SC/ ST Employees Associations on the subject.

PRI WRIFRIRY Ud USRI & g WR (I STl SHaRAT & GRev |
Hefera SIS §RT STRI ¥l BT ARV fhar S &7 272

IR A7 vd fUsel o qul § foen U 9Mal R Ue S e TRd
|

Whether instructions issued by DoPT regarding protection to ST employees in the
matter of transfer and postings are being followed?

A brief note on the transfer policy and the cases dealt in the last five years may be
furnished.

HUAT IE W AN b R VY ISR & el Afdddl 7 gS A ST
THIT U B SR TR b e F iR Ui fhar 27

i B A {UAT VH Al B G, DI T3 BRATS R YA ARl DI gdHH
Rerfar Sfirg & |

HUIT VA Al BT "fed B9 ¥ ST @ [y ISR T Hadl Dl AT 3R & |

Please also state whether instances have come to the notice where persons have
obtained employment in your Department/ organization on the basis of false caste
certificate?

If so, please indicate the number of such cases, action taken and present position of
each case.

Also, please indicate the steps taken to avoid the occurrence of such cases.

RIT HHYT: 3MID I /FeH SR efiFRey SRl doIm dlhers SuhAl & arfie
Rurd & aMmud Ao § dls Hdg IR IENFRT Braferdl T didbeld Suhar § )
HIRAT /sl H I Seidl (SUT TRE ggfad Sl & ) & ufafe
A HAAT P gUd AR/ Iees WA fhar ST J&T 87

Whether a separate Chapter/ paragraph relating to representation of Scheduled
Tribes (as also of Scheduled Castes) in services/posts in your organization and also
in the attached and subordinate offices and PSUs is being incorporated in the
Annual Report of your Department/ Organization and subordinate offices and PSUs
respectively?

FuaT f58 U GlAu] Sudel wRars TS © U HHAIRAT B Bl AT BT Jor ]
H Id SEGiadl @ U HHAIRAT B W@ 3 e e RSN S1ard
amafed fdg 19 |

Please indicate the number of Scheduled Tribes who have been allotted
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Government accommodation against the total number of employees provided such
facilities.

*kkkkkkkkkkkkkkkkkx
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